PROPOSED AMENDMENTS TO CHAPTER V OF
THE CODE OF THE CHICAGO PARK DISTRICT

EXHIBIT A
CHAPTERYV. - PERSONNEL!
Section B. - Leaves?

B. 5. Military Leave, Peace Corps Leave

b)

d)

Military and Peace Corps Leave shall be granted in accordance with federal and state
applicable laws.

Full-time Park District employees who qualify will be entitled to receive paid military
leave in the form of either concurrent compensation, differential compensation, or the use
of beneflt time. ar&membe#&eﬁh&%seweiere&eﬁhe%nﬁedéme&er%m&einhm

Recelpt of Papk—D+stHet—salawpald m|I|tarv Ieave wmleenﬁew&da%yshall be condltloned upon

dbl%y the emplovee prov1d1ng the Human Resources Manager Wlth a copy of the emplovee s
military orders, training notice, induction information, or equivalent documentation; and, where
employee is entitled to pay differential, proof of military compensation, such as a current Leave
and Earnings Statement.

Employees on active mititary duty and their covered dependents shall continue to receive medical
benefits at no cost above the applicable employee co-pay amount.

Peace Corps Leave shall be granted in accordance with rules set forth in the Illinois
Administrative Code.
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